Safeguarding Policy for Protecting Adults at Risk
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1. Policy Statement

ETC is committed to safeguarding the rights and wellbeing of all adults involved in our club,
especially those who may be considered vulnerable. We aim to create a safe, inclusive, and
respectful tennis environment for everyone. We recognise our responsibilities under Irish
law and guidance to protect adults at risk from abuse and to promote a culture of dignity,
respect, and accountability.

2. Scope
This policy applies to all volunteers, club members, coaches, and visitors who are involved
in activities organised by ETC, whether on-site or off-site.

3. Key Definitions

Adult at Risk: A person aged 18 years or over who may be restricted in capacity to guard
themselves against harm or exploitation due to physical or intellectual disability, mental
illness, age-related frailty, or other impairments.

Abuse includes but is not limited to:
- Physical abuse

- Psychological /emotional abuse

- Sexual abuse

- Financial/material abuse

- Neglect and acts of omission

- Discriminatory abuse

- Institutional abuse

4. Principles

Our approach to safeguarding is based on the following principles:

- The welfare and dignity of adults at risk are paramount.

- All adults have the right to live safely and participate in sport free from abuse or



exploitation.
- Safeguarding is everyone’s responsibility.
- We are committed to transparency, fairness, and person-centred safeguarding.

5. Legal and Policy Framework

This policy is guided by:

- HSE National Safeguarding Policy

- Criminal Justice (Withholding of Information on Offences Against Children and Vulnerable
Persons) Act 2012

- Assisted Decision-Making (Capacity) Act 2015

- Data Protection Acts 1988-2018 (as amended) and GDPR

- Guidance from Sport Ireland and Tennis Ireland

6. Safeguarding Roles and Responsibilities

Designated Liaison Person (DLP): The person responsible for dealing with adult
safeguarding concerns within the club.

Name: Belinda Briggs
Contact: belindabriggs@hotmail.com

7. Preventative Measures

We will:

- Promote a culture of respect, inclusion, and safety.

- Provide information and guidance to all volunteers on safeguarding adults.

- Ensure volunteers are aware of their responsibilities and the procedures to follow.

- Vet all volunteers and coaches in line with National Vetting Bureau requirements (if
applicable to role).

8. Reporting a Concern

If a volunteer or member has a concern about the welfare of a vulnerable adult:

1. Do not delay - report it as soon as possible to the DLP.

2. Do not investigate - your role is to report, not to verify.

3. Keep notes - record what was said or observed using the person's own words.

4. Contact emergency services (999/112) if the person is in immediate danger.

5. The DLP may refer concerns to the HSE Safeguarding and Protection Team or An Garda
Siochana where appropriate.



9. Confidentiality and Data Protection

All safeguarding concerns will be handled confidentially, in line with data protection
legislation.

Information will only be shared with relevant authorities on a need-to-know basis and in
accordance with legal obligations.

10. Code of Behaviour

All club members and volunteers are expected to:

- Treat others with dignity and respect at all times.

- Promote a safe and inclusive environment.

- Avoid one-on-one unsupervised situations with vulnerable adults.
- Never engage in abusive, exploitative, or discriminatory behaviour.
- Report concerns or incidents immediately.

11. Monitoring and Review

This policy will be reviewed annually or in response to any significant change in legislation,
national guidance, or safeguarding incidents. The club committee will ensure all members
are aware of and have access to the policy.

Signed: Date: 21/06/25
Belinda Briggs

(Designated Liaison Person)
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